,,,,,,

anLdll gy Adllell 6 poiill pSgill b g
plaiugll ¢laillg glpaill Adigaill
AlauR’ Al

alacl
bt paall aie Caaigllg A Alidi agag alidll age agal 2
ety o 31 p slall JUall ally ol etlSlims o 31 p slal JUall ally ol

Cpdll ale LR M daaa d
crettSlims A Jo3 p slall Jladl ally ol

AyLaill pglell Algall Ayl Alag
o590 dalc dyga
-0 pgisi. (I€) aasll. (€) alagll
https://www.rijcs.org/
panlill
ax1mall bligay Anylall 4)adllg 4jla Ll Aily aneg

Awell png Aygag T - 1A pgiSirr aylis sA9 - pd) el galeill yjg jlydy Liigll



https://ijdar.srtaeg.org/

Mediating the Role of Green Empowerment in the
Relationship Between Green Transformational Leadership
and Sustainable Performance: An Applied Study

submitted by
Dr. Ahmed Abdel Fattah Mohamed  Dr. Walaa Nagib Abdel Halim Shalaby

Sha|aby Lecturer at the Higher Institute of Administrative

Lecturer at the Higher Institute of Administrative Sciences in Ganaklis

Sciences in Ganaklis

Dr. Mohamed Abdel Ghaffar Alam EI-Din

Lecturer at the Higher Institute of Administrative Sciences in Ganaklis

Raya International Journal of Business Sciences

volume (U], issue (14], october2025
https://www.rijcs.orq/

Raya Higher Institute of Management and Foreign Trade in New Damietta



https://ijdar.srtaeg.org/

F-ro pgial_ (1) aaell_(g) alagll Aylaill pglell Aggall Ay Alag

Byaldl A8Mall e CaasIL Adlatl dwlyudl catal
slo¥ly elpasl Lbgmdl Bolall oy 8,aldl aeg
¢ Oplelall pasd Sanll Jagugs I (0 alidl > 9 »
pladl gl cloiy caloladl 8 dlydl aciizms Jiads
¢ Abgill Aladlmay 4Ll
Bayin YN Aslydl Lipe cialsg B bled) paed Aty 315K e Liman ) Aasls olusiwl @iy
Lagdat 2l Aslasyl el Lasdly codladll e sae 3ok e Glas¥l Julmall ol @3 udy
(SEM) 2 I ¥ alall 3o des gluclg saaslll luses¥) gluly Lol gl bl
Ot Ailuas] AV o3 Aoyl A8Me 3929:laal (o il Ao gazma ) dlyull o g3 ug
3 Ak BMe sgmg ¢ ¥l nSatll gl all ¢330 (e S5 ¢l iiell Bubignall Ll
A5 138, dilie pe ABMe sgmg lliSy ¢ aluiudl elo¥ g sl nSaddl o Asluas] AT
S, as¥ Sl W (e plawdl e1o¥ g ety sasell Abgmall BaLall oy gl sas)
£1581 g ¢l pansedl Abigmall Baliall o A8Mall me sy by paieS s ¥ nSaddl o (61 ¢ daiua
Adgill aladloays Ayletdl aladl g sl clgis alazud
500 3 el o 5K 1 lsmsill s B garman Jl ol oSl imall b5 35 39
EESRISPELARAPEEY {REIINCOPRYIOE I ETIPE S| DX\ -1 LA DR PR REVE I D ESUVIR N IMY c1aYI
Ayl cod LeS ¢ gl Aladlomay Al alall g Uadll clgiy onbelall ;- as¥) el
Aol Al Sgmdl e degaze
onlalald puas¥ sl plazadl el ¢ el puasel) Asgmnll Bolall d Lol oledS
Abstract:

The current study aimed to explore the direct and indirect relationships between green
transformational leadership and sustainable performance through the mediation of green
employee empowerment. The study population consisted of employees in commercial
public sector banks in Menoufia Governorate. A questionnaire was used as the primary
data collection tool, with a sample size of 261 respondents. Statistical analysis was
conducted using various methods and tests suitable for the nature of the data, such as

correlation analysis, multiple regression, and structural equation modeling (SEM).

Yy



pixiugll ¢laillg glprall filigill Aslidll (o Adlell 6 pdill (Sgill hywg

The study reached several key findings, the most important of which are: the existence
of a statistically significant positive relationship between green transformational
leadership and both sustainable performance and Green Employee Empowerment ; a
statistically significant positive relationship between Green Employee Empowerment and
sustainable performance; and a statistically significant indirect relationship between green
transformational leadership and sustainable performance through Green Employee
Empowerment as a mediating variable. This indicates that Green Employee Empowerment
as a mediating variable supports the relationship between green transformational
leadership and sustainable performance in public sector commercial banks in Monufia
Governorate.

In light of the research findings, several recommendations were proposed to enhance
sustainable performance by adopting green transformational leadership practices and
improving the level of employees’ green empowerment in public sector commercial banks
in Monufia Governorate. Additionally, the study suggested several future research
directions.

Keywords: Green Transformational Leadership, Sustainable Performance, Employees’
Green Empowerment.
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